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Compréhension de I’écrit et expression écrite

Le sujet porte sur I’axe 2 du programme : Espace privé et espace public.

Il sS‘organise en deux parties :
1. Compréhension de I’écrit ;

2. Expression écrite.

Afin de respecter 'anonymat de votre copie, vous ne devez pas signer votre
composition, ni citer votre nom, celui d’'un camarade ou celui de votre établissement.

Texte 1
Gender Divide In Household Labor

Anthony and Jenny Naglieri still get their 2 1/2-year-old daughter ready every
morning. But instead of the pre-pandemic routine of taking her to daycare, Jenny now
brings her to her mother's house. That’'s where Jenny, 33, an occupational therapist,
has set up shop to do teletherapy during the pandemic, while her mother watches her
daughter.

Meanwhile, Anthony, 35, who transitioned from a job that required a daily three-hour
commute to a new, exciting position at a startup, puts his head down in work at home.
The new role demands a lot of long hours and focus, he said, but he loves it.

The Naglieris, who live in Maryland, are still trying to find a rhythm that works when
it comes to housework. And they’re trying to get there quickly, because the couple are
expecting their second baby in January. “Negotiating [housework] is one of the major
things that has annoyed us about the pandemic,” Anthony said.

Jenny agrees with this assessment. “Sometimes | think Anthony doesn’t realize that
when I'm at my mom’s house, and she’s watching our daughter, I'm still working all
day. Because | go to my mom’s to work, and then | come home and find | still need to
prepare dinner, or throw in laundry, or put away things, even though he’s the one at
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home. | am trying to be understanding because he’s putting in the hours for the new
job, but it can be frustrating,” she told me. [...]

Jenny described their differing approaches to housework like this: “I feel like if I'm

20 home, | would still make it a priority in between the work I’'m doing to put away dishes,

or tidy up, or quickly throw in a load of laundry. It would be in my line of vision, and |
wouldn’t be able to let it go. Whereas it doesn’t often occur’ to Anthony.”

Elamin Abdelmahmoud, “How The Pandemic Has Exacerbated The Gender Divide
In Household Labor”, BuzzFeed News, September 18, 2020

Texte 2
Gender Equity Starts in the Home

Jack Koban, a geologist and engineering project manager, is working from home

during the pandemic shutdown while his wife, Ashley Saucier, works long hours as a

pediatric emergency medicine physician. In our recent call with Jack, he reflected, I

don’t remember the last time I've cooked three meals a day and done the dishes for

5 three straight weeks. It's been nice being home, having more family time, and being
more involved with the kids. We've definitely achieved a new work-life balance.”

Not everyone is seeing a silver lining? in the shutdown, though. Families are
struggling with unemployment, keeping small businesses afloat, and having to work to
survive in the absence of paid sick leave. What's more, many individuals are now

10 discovering what it’s like to spend so much of their time managing work, childcare, and
a household.

For most women, this last challenge is nothing new. Despite the fact that women
outnumber® men in the paid workforce, women still do more of the domestic work and
childcare — almost twice as much as their male partners.

" to occur : to come to mind
2 a silver lining : something positive that comes out of a bad situation
3 women outnumber men : there are more women than men
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15 Many men teleworking from home for the first time are getting a front row seat to the
daily demands of running a home and caring for kids, as well as a crash course in
learning to “balance” work and family. Although many men have experienced
traditional role reversals for short stints, most have never worked from home for an
extended period while leaning in as primary caregiver for children.

David G. Smith and W. Brad Johnson, Gender Equity Starts in the Home, Harvard
Business Review, May 04, 2020

1. Compréhension de I’écrit (10 points)

Give an account of both documents, in English and in your own words, focusing on
the characteristics and occupations of the people mentioned, on tasks performed by
men and women, and on the advantages and drawbacks of working from home.

2. Expression écrite (10 points)

Vous traiterez en anglais, et en 120 mots minimum, 'un des deux sujets suivants
au choix :

Sujet A

To hear another point of view, the journalist in Text 1 wishes to interview Jenny’s
mother. Write the article that results from this interview.

Sujet B

You are a manager of a company and you want to convince one of your employees to
work from home. Write him/her an email highlighting your arguments.
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